Middle Level Education

Clarion University Student Teaching Performance Profile (STPP)

Teacher Candidate Semester Hours: 6
School/Agency City/State
Grade Level(s) Subject(s) Taught

Report is for: Fall _[] Spring [] First half semester [] Second half semester []

3 — Target: Consistently & Extensively 2 — Acceptable: Usually & Substantially
1 — Developing: Sometimes & Basic 0 — Unacceptable: Rarely or Superficially NA - Not Applicable

Please refer to the STPP Rubric for the full definitions of the criteria to determine the level to which the candidate has
performed.

Planning and Preparation (I)
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The Classroom Environment (II)
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1.

Creating an environment of respect and rapport

2. | Creating a culture for learning
3. | Manages classroom behaviors.
4. | Organizes physical space and materials.

NA

1. | Understands content knowledge. |:|
2. | Knowledge of students — Learner development D
3. | Knowledge of students — Student Needs ]
4. | Selecting Instructional Outcomes — Developing Goals & Objectives ]
5. | Appropriately sequences and organized instructional plan ]
6. | Demonstrates understanding of instructional planning. — active engagement ]
7. | Demonstrates understanding of instructional planning. — models, structure, and grouping ]
8. | Incorporates outside resources into instructional plans. ]
9. | Selects/determines assessment strategies — congruence with outcomes [
10. | Selects/determines assessment strategies — types of assessment |:|
11. | Use of data for planning ]
NA
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Instruction (III)

(O8]

[\9)

—_

(=)

Z
>

Demonstrates understanding of pedagogical and content knowledge

Communicates directions and expectations

Expresses oral and written language.

Demonstrates questioning skills.

Engages students in learning

Utilizes dimensions of classroom time — structure & pacing

Using assessment in instruction

Reflects on learner progress and adapts instruction
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Integrates technology into instruction.
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Professionalism (IV)
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Communicates professionally with learners and their families.

Communicates professionally within the educational community.

Collaborates with other professionals as instructional partners

Meets professional responsibilities.
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Accepts constructive feedback.
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Discipline Specific Competencies (Middle Level) AMLE Standards
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Incorporates young adolescents’ ideas, interests, and experiences into instruction.

Uses materials designed explicitly for middle level grades.

OO0 [OODOO0O COOoooOooOoOoc OOO0 OoOoOooooEooes

OO0 [COOCO00O COOOOOOOoOo0 Ooo0 OoOooooococes

OO0 [OO0O00O0O COoOoOoOooOoOoc OOoOo0 OoOoooooEoos

OO0 [OO0O000O COOoOoOoOooOoOoc OOoO0 OoOoOooooEooes

O




Makes decisions about curriculum and resources that reflect an understanding of young
adolescent development.

Participates fully in teaming and collaborative grade and building level structures.
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Identifies and uses community resources to foster student learning.

Would you recommend this individual for employment?
Or1 highly recommend. (3) Accomplished Candidate 1 1recommend, provided supervision is available. (1) Developing Candidate
[ 1 recommend. (2) Proficient Candidate [ 1 do not recommend. (0) Emergent Candidate

Please include a narrative either on the back or attached to this form. Please type or use black ink. Thank you.

Signatures imply the information on front and back has been read and discussed. Q Cooperating Teacher
Person Completing This Report Q University Supervisor
Signature Date

Teacher Candidate Signature Date

Revised October 2010



	Teacher Candidate: 
	SchoolAgency: 
	CityState: 
	Grade Levels: 
	Subjects Taught: 
	Person Completing This Report: 
	Date: 
	Date_2: 
	Text1: 
	Text2: 
	Fall: Off
	Spring: Off
	First Half: Off
	Second Half: Off
	1: Off
	2: Off
	3: Off
	4: Off
	5: Off
	6: Off
	7: Off
	8: Off
	9: Off
	10: Off
	11: Off
	20: Off
	12: Off
	13: Off
	14: Off
	15: Off
	16: Off
	17: Off
	18: Off
	19: Off
	21: Off
	30: Off
	22: Off
	23: Off
	24: Off
	25: Off
	26: Off
	27: Off
	28: Off
	29: Off
	31: Off
	55: Off
	32: Off
	33: Off
	34: Off
	35: Off
	36: Off
	45: Off
	37: Off
	38: Off
	39: Off
	40: Off
	41: Off
	42: Off
	43: Off
	44: Off
	46: Off
	47: Off
	48: Off
	49: Off
	50: Off
	51: Off
	52: Off
	53: Off
	54: Off
	56: Off
	75: Off
	65: Off
	57: Off
	58: Off
	59: Off
	60: Off
	61: Off
	62: Off
	63: Off
	64: Off
	66: Off
	67: Off
	68: Off
	69: Off
	70: Off
	71: Off
	72: Off
	73: Off
	74: Off
	76: Off
	95: Off
	85: Off
	77: Off
	78: Off
	79: Off
	80: Off
	81: Off
	82: Off
	83: Off
	84: Off
	86: Off
	87: Off
	88: Off
	89: Off
	90: Off
	91: Off
	92: Off
	93: Off
	94: Off
	96: Off
	115: Off
	105: Off
	97: Off
	98: Off
	99: Off
	100: Off
	101: Off
	102: Off
	103: Off
	104: Off
	106: Off
	107: Off
	108: Off
	109: Off
	110: Off
	111: Off
	112: Off
	113: Off
	114: Off
	116: Off
	120: Off
	117: Off
	118: Off
	119: Off
	121: Off
	145: Off
	140: Off
	130: Off
	122: Off
	123: Off
	124: Off
	125: Off
	126: Off
	127: Off
	128: Off
	129: Off
	131: Off
	132: Off
	133: Off
	134: Off
	135: Off
	136: Off
	137: Off
	138: Off
	139: Off
	141: Off
	142: Off
	143: Off
	144: Off
	146: Off
	155: Off
	150: Off
	147: Off
	148: Off
	149: Off
	151: Off
	152: Off
	153: Off
	154: Off
	156: Off
	161: Off
	162: Off
	163: Off
	164: Off
	165: Off
	166: Off
	170: Off
	167: Off
	168: Off
	169: Off
	157: Off
	158: Off
	159: Off
	160: Off
	Rec w/ super: Off
	NO rec: Off
	Highly Rec: Off
	Rec: Off
	Coop: Off
	Supervisor: Off


